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MODERN SLAVERY STATEMENT

XP Power Limited (“XP Power” or the “Company”) Modern Slavery Act Statement

AtXP Power,we do notengagein any form of slavery orhuman trafficking activities, and we are strongly
opposed to any offences of slavery, servitude, forced labour and/or human trafficking.

This statementis made pursuant to section 54 of the Modern Slavery Act 2015 (the “Act”). It coversthe
activities ofthe XP Power andits subsidiaries (the “Group”)inrespect ofthe financial year to 31
December 2023, to prevent slavery or human trafficking in its own business and its supply chains.

Organisational structure, business and supply chains

XP Power is one of the world’s leading developers and manufacturers of critical power control
components to the electronics industry. The products we sell globally across the Group are
developed and manufactured in the UK, Europe, North America, and Asia. Component parts are
sourced from a broad range of international suppliers and these relationships are managed by our
supply chain organisation.

We are afullmemberofthe Responsible BusinessAlliance. XP Powerhas also adopted the RBA’s Code
of Conduct (the “RBA Code”) and works with its key suppliers to ensure they, too, are compliant with
the RBA Code.

The Company’slargest UK operating subsidiaryis XPPLC, registered in England. The turnoverfor
XPPLCislessthanthe amount prescribed in the Act whichwould require a separate statement.

Relevant policies

XP Power operates the following policies that describe its approach to the identification of modern
slavery risks and steps taken to prevent slavery and human trafficking in its operations:

Modern Slavery Policy—-Our Modern Slavery Policy sets outourcommitmentand approach to anti-
slavery. Any abuse of human rights would be acted upon immediately and appropriate action taken.
This policy has been communicated to all employees through our Code of Conduct, is supported by
all levels of the organisation and is reviewed annually.

Human Rights Policy - Our Human Rights Policy, adopted in May 2021, defines our commitment to
humanrights, and affirms the importance of human rights to the Group’s strategy and sustainability.
We are committed to respecting human rights in accordance with international human rights
principles, including the United Nations Guiding Principles on Business and Human Rights, the UN
Universal Declaration of Human Rights and the ILO Declaration on Fundamental Principles and Rights
at Work.

This policyincludes anumberof commitments, which are key forthe prevention of modern slavery and
human trafficking in our operations or supply chain.
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Supply Chain Policy — Our Supply Chain Policy, contains our commitments to upholding
environmental and labour standards within our supply chain and is applicableto allsuppliersto XP
Power, and theiremployees (whether permanent, fixed term, or temporary), in addition to any other
third parties contracted to provide a service to the Group. This policyincludes our positionon a
number of social factors to which we expect our suppliers to adhere, including minimum living wage,
non-discrimination, maximumworking hours, forced and child labour, health and safety, freedom of
association and the right to collective bargaining, harassment and abusive behaviour and living
conditions.

Our supporting policies include:

Code of Conduct —The first of our five core values is “integrity” and this is embedded into our Code of
Conduct, which sets out to ensure that all ouremployees and other stakeholders are aware of the
values they can expect from XP Power and what is expected from them. Our Code of Conduct covers
diversity, modern slavery and human trafficking, health and safety, business integrity and ethics,
environmentand sustainability. Allemployees and stakeholders are expected to abide by XP Power’s
Code of Conduct.

Whistleblowing Policy — Ourwhistleblowing procedures enable employees and business partners to
report concerns about the application of our Code of Conduct or business practices within the
Group. Anyissue can be raised eitherinternally, orvia XP Power’s confidential whistleblowing
programme administered by EthicsPoint, anindependent third party. Our ‘Speak Up’ procedure offers
atelephone/online helpline which runs in every countrywe operate in, and in an employee’s chosen
language, to guarantee that any experience of legal or ethical misconductwill be heard and acted upon
quicklywhereverit occurs within the business. Our Audit Committee receives details of anyissues
raised and how they have been followed up. No concerns were raised during the financial year ended 31
December 2023.

Recruitment Policy — Our recruitment policy includes conducting checks on eligibility to work in order to
safeguard against modern slavery and human trafficking.

Risk assessment/due diligence processes

We assess the level of risk from our suppliers, to highlight any areas where we may be vulnerable to the
risk of modern slavery.

Internal supply chains —We have assessed ourinternal supply chains and are confident that our control
mechanisms ensure thatwe do not employ anyone who is a victim of modern slavery.

Responsible sourcing — It is important that our suppliers apply the same principles of value,
transparencyandrespectaswe do. We require our suppliers to adhere to our Code of Conduct. Our
supplierqualificationand ongoing audit programme reviews suppliercompliance with our Code of
Conductand evaluates suppliers’ performance against the treatment of labour, health and safety and
business ethics standards set out in the RBA Code.
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Conflict materials —We supportinitiatives and regulations to avoid the use of any conflict minerals,
which originate from mining operationsinthe Democratic Republic ofthe Congo (DRC) and adjoining
countries. These involve tantalum, tin, tungsten and gold. We only purchase our electronic
components from reputable sources, and materials such as solderare only purchased fromvendors
who are on the Conformant Smelter and Refiner Lists. We also obtain information from our suppliers
concerningthe origin of the metals used in the manufacture of our products. This way, we can assure
our customers and ourselves that we are not knowingly using conflict minerals in our products.

We are confidentthat ourexistingriskassessment processisfitforpurpose, butwe will continue to
review and improve the process.

Effectiveness/key performance indicators
Oursupplychainorganisationisresponsible forthe qualification and ongoing monitoring of our
suppliers. Whilst we are satisfied with our current due diligence processes carried out on our

suppliers, we will continue to analyse the risk that any suppliers may pose.

Ourpolicyremains that XP Powerwill disengage with any suppliers found to be non-compliant with our
policies.

Training for employees

As part of the onboarding process, new employees confirm that they understand our Code of Conduct
andwilladhere toit. On an annualbasis, allemployees refresh their understanding and confirm their
adherence to our Code of Conduct by completing our mandatory online Code of Conduct training.

The above statement was approved by the Board of Directors of XP Power Limited on 8 May 2024.

For and on behalf of the Board

Gavin Griggs
Chief Executive Officer
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